Personality traits are identified to influence career aspiration (Rottinghaus, Lindley, Green, & Borgen, 2002) . Of them, optimism and anxiety are significantly associated with career development (Lee, 2006) . Accordingly, it can be predicted that BIS/BAS, one of the personality traits related to optimism and anxiety, have different effects on career aspiration. We also expect that career decision-making self-efficacy, influencing on career aspiration, mediates them. Therefore, this study hypothesizes that CDMSE mediates between BIS/BAS and career aspiration, and if BAS has a direct effect on career aspiration, there will be difference among the influences of BAS subordinate factors.
Discussion
The current study revealed some consistency with prior research on personality and career aspiration. The findings indicate that BAS (the tendency of people who do their best to get what they want and are sensitive to rewards) would directly offer help to understand the aspiration for career. However, in case of BIS (the tendency of people in anxiety about the negative results or feedback), career-related belief of ability should be considered to understand ambition of career.
Considering the results of this study, when offering career guidance in the field of education, it is important to train students to set clear goals, while considering career rewards, and constantly strive to meet those goals. Especially for those who show more inhibited system, it can be helpful to build up career decision-making self-efficacy. 
